WHO WILL EDUCATE THE NEXT GENERATION
OF NURSES?




 The Canadian Association of Schools of
Nursing (CASN) conducts an annual
national survey of nursing faculty and
students to support health human
resource planning in Canada.

* The survey provides longitudinal data on
numbers, age, and qualification of
nursing faculty, numbers and types of
nursing programs being offered across
the country, as well as numbers of
admissions and graduations of students
by program type.
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Data are collected annually from all the schools
of nursing in Canada using an online
guestionnaire.

Multiple steps are followed to ensure the
accuracy of the data collected including
comparisons with program inventories from
previous years and program data listed on each
school’s website, and discrepancies are carefully
followed up.

The results are not published until a minimum of
80% of the schools of nursing in Canada have
responded.

In the last ten years the response rate has varied
between 82% and 90%.

Descriptive statistical analyses of the survey
variables are conducted annually.



Admissions to Entry-to-Practice Programs, 1999-2000 to 2015-2016
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16,244 students entered ETP programs in
2015-2016, an increase of 0.1% (from
16,230).




* Admissions to doctoral programs have
remained fairly stable in the last five years
but the number of graduates increased in
2012 and again in 2015.

e 29.1% of schools (34 of 117 schools) offered
one or more master’s programs; master’s
programs were not available in the
Northwest Territories, Nunavut, or the
Yukon.

e 1,037 students were admitted to master’s
programs, an increase of 3.4% since 2014-
2015.

e 14.5% of schools (17 of 117 schools) offered
doctoral programs in 2015-2016.
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Mumber of Admissions

200~

TED 4

00

450 4

0D 4

12-'13

14-15

15-16

EMaster's

913

773

1002

1037

m Do ctaral

73

75

86

Sounca: Narional Studant and Facwity Swneey of Canadian Schoels qf Nursing




678 RNs graduated from master’s programs,
a 1.0% decrease from the previous year.

* Admissions to doctoral programs increased
by 13.7% from the previous year.

60 RNs graduated from doctoral programs
in 2016 as compared with 66 in 2015, a
decrease of 9.5%.
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e 13,894 RN faculty members were employed by schools
of nursing in 2016. Only 19.3% of faculty members are
permanent: 2,680 of the 13,894 RN faculty .

— 57.1% of permanent faculty were 50 years of age or older;
— 39.3% of permanent faculty were 55 years or older and
— 21.9% were 60 years or over.
 The RN faculty are older than the general RN workforce
with the percentage of RN permanent faculty in the

50+ age cohort more than 10 percentage points higher
than the percentage of 50+ in the RN workforce.

* RN Faculty also require more education than the
general nursing workforce
— 26.7% have doctoral degrees
— 54.5% have master’s degrees
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Table F: Age Category Percentages for 201 6 RN Worldforce comparedto 2016 RN Permanent Faculty

Aga Category % of RN Workforca, 2018 % of RM Parmanant Faculty, 2016
<33 273 34
45-39 114 101
40-44 113 114
45-49 115 134
30-54 1341 174
a0+ 250 393

Souroes: MNarfonal Srudent aud Facwiny Semey of Canadian Schoels of Mursing: Canadism Institute for Haslth Infoemation.
(2017 Regulated nwrses 2016 Report ™
Mote: PN Wodldoroe percentase: do notadd to 100 des to “unstated™.




* Anincreasing percentage of RN
permanent faculty were in the 50+ age
cohort with the greatest percentage
change in the 60+ age cohort.




Table G: Comparizon of RN Pemmanent Faculty Age Cohorts 2012, 2013, 2014, 2015, and 2016

fAge Gohort 2012 2013 2014 2045 2018 %% Change 43 to 76
=4{ 134 123 148 162 13.7 -3
40-44 2610 233 252 236 Zr3 1.7
30-59 397 202 402 J6.3 333 -2
A0+ 188 2010 200 216 218 i3

Source: Mational Studser and Facwity Swney of Canadian Schoels of Nursing
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83 permanent RN faculty (senior faculty)
retired in 2016.

16.9% (14 of the 83) were under 60.

21.9% of permanent RN faculty aged 60
or more were eligible to retire.

Schools were unable to fill 57 full-time
positions, representing a 2.1% vacancy
rate.

Schools projected a need to hire 118 full-
time faculty in 2017.



* 9.6% of permanent full-time RN faculty
(4,256 permanent full-time faculty) were
engaged in academic upgrading programs
ranging from baccalaureate to post-
doctoral studies. These studies took place
in schools in and outside of Canada.

 The majority of faculty who were
upgrading educational qualifications
were enrolled in master’s (36.0%) or
doctoral programs (56.6%).
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* The results of the 2015-2016 survey
supported a trend that has been
emerging over the last three years. The
admissions to programs for registered
nurses have remained high and relative
stable across Canada, whereas the
admissions to doctoral programs, the
requirement for many nursing faculty
positions, has not increased in
proportion to the projected retirements
of current faculty.
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16,244 students were admitted to programs for
registered nurses in 2015-2016.

39.3% of faculty were in the 55+ age cohort.
21.9% of faculty were in the 60+ age cohort.

Currently there are 456 students enrolled in PhD
nursing programs in Canada, 145 of which are
current faculty members.

The potential future supply of new faculty from
current PhD enrolment in Canada is therefore
311.

In 2015-2016, master’s admissions increased by
3.4% and doctoral admissions decreased by
13.7%, respectively.

However, the number of graduates from
master’s and doctoral programs decreased
slightly.



* Findings indicate that increased graduate
program admissions need to be sustained
to avoid a potential faculty shortage.

* The replacement pool (master’s and
doctoral graduates) for retiring faculty is
inadequate if enrolments in graduate
programs and enrolments in
undergraduate programs remain at
current levels.
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Questions?




